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FOREWORD

Thank you for taking the time to look at our job pack. | hope you
like what you read and feel inspired to consider joining our friendly,
welcoming team as Senior Global Philanthropy Manager.

Thisisahugely exciting time for the University of Southampton and especially for the Office of Development
and Alumni Relations (ODAR). Our President and Vice-Chancellor joinedin 2019 and launched an ambitious
andfocused strategy that knits together three primary objectives for our community: research, educationand
enterprise, with astrong focus on engaging with our wider community to create impact both locally and globally.

To help deliver these aspirations, the ODAR has received significant investment to grow our team. There are now
almost 60 of us gearing up to deliver the University’s first ever comprehensive campaign. This will see us looking to
raise £100m over the next decade forarange of projects that will truly change the world for the better.

In ODAR we believe passionately in the power of philanthropy and take great pride in the role we play in helping
to connect generousalumniand supporters with programmes that inspire them. We believe that philanthropy
should be enjoyable and funand that our donors should really enjoy the experience of engaging with our brilliant
academicsand students.

The Senior Global Philanthropy Manager is abrand new position that reflects our ambition to significantly grow
our networks around the world and establish meaningful partnerships with high net worth individuals and
organisations. The successful candidate will have an opportunity to connect with alumniand other strategic
partnersinour priority regions and, importantly, develop new relationships. We will be looking for you to use
your experience and initiative to do thisand you will be supported by awell established Operations team in
Southampton.

I know that movingjobs is a big decisionand I'd be more than happy to chat to you before you apply. I've beenat
Southampton for 20 years <gulp!>andabsolutely love it here. | feel very lucky to workinabeautiful part of the
world, foratop quality organisation and with people who make me laugh every day. If you have the skills, energy
and commitment to join us, we’d be delighted to hear fromyou.

With warmest wishes, Katherine

Katherine de Retuerto
Associate Director of Development
K.A.deRetuerto@soton.ac.uk

07789947749
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Ourinfluential research is leading the
way to a sustainable future that puts
the world’s most vulnerable children
atthe heart of policy. Craig Hutton,
Professor of Sustainability Science,
and his team produced the first
comprehensive worldwide analysis
of the climate risks to children. The
Children’s Climate Risk Index (CCRI)
has been supported by the Data for
Children Collaborative, which includes
UNICEF and Save the Children, plus
amulti-university team led by the
University of Southampton.

The results were presented at the UN
Climate Change Conference, COP26.

Image: Flooded schoolin East Jakarta, Indonesia.
Credit: UNICEF/Wilander

Researchers at Southampton are
encouraging schoolgirls to become
scientists when they are older
through in-person events and hands-
onactivities, thus reducing the
gender gap in science, technology,
engineering,and maths (STEM).

On 29 March 2023,agroup of 15
Shirley Infant School six-and seven-
year-old schoolgirls came to the
University’s high-voltage lab to learn
about electricity. The activities the
girlsengaged ininvolved, batteries,
wires, copper wire,and magnets. They
were able to create circuits and learn
about conductorsand insulators.
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Our University community is committed to the highest
qualityin everythingwe do. We have aglobal reputation
forour passionandability to work collaboratively

in deliveringworld-class education, researchand
innovation that makes a realimpact on society’s biggest
challenges.

Tomeet those challenges head-on, we must haveateam
thatis reflective of societyand our students. We strive
for greaterinclusivity in our community. Diversityisa
strength and makes us more creative,accelerating our
impacton society. We celebrate an equaland respectful
environment in which people fromall walks of lifeand
backgroundsare welcometojoinus.

Our peopleinspireand empower oneanother
toshareandapply their knowledge to transform

lives. Theyare key to what we do,and whowe are.
Working collaborativelyand fosteringa culture of
transformational leadership are two of our five core
values. These values form part of our University Strategy
andarethereto help usachieve our overall purpose and
vision:toinspire excellence, toachieve the remarkable,
andbuildaninclusive world. Find out more about our
values on page six.

Our people are our University, which is why our Strategy
andall of ouractivities focus on the communities that
make up our institution. We are made up of brilliant

By working collaboratively, we canachieve incredible
things.
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TOGETHER WE ADVANCE

Together we can make a real impact on the future.

minds, motivated leadersand passionate changemakers.

|

Our exceptional students shareinthe journeys of
discoveryand become confident thinkers who can realise
their full potential. We attract high-quality students
fromover 130 countries,and educate students through
University of Southampton Malaysiaand collaborations
with prestigious partners globally.

Asourstudents become graduates of the University,
theyjoin our wider global community of over 265,000
alumni, with access toanetwork that can provide further
opportunitiesacross the world.

Asaforward-thinkinginstitution, we will strengthen our
reputation, increasing our nationaland international _'
rankings to secureapositioninthetop1ointhe UKand
strengthen our positioninthe top 100 internationally. |

Our strongresearch partnerships, publicengagement ' |
andachievementsin entrepreneurial activities have been ;
recognisedin our very strongall-round performance in B ﬁ &
thefirstand second Knowledge Exchange Framework S
(KEF) exercises.

Collaborate with us: together we advance.

Find out more
The University Strategy



https://www.southampton.ac.uk/about/strategy

People are at the core
of our Triple Helix

Our values provide the lens through
which we make decisions, guiding our
actions, collective behaviours and
systems.

Theyareintegral to our purpose of
buildinganinclusive community that
makes positive change.

PURPOSE
AND VISION

We inspire excellence to
achieve the remarkable and
build an inclusive world

We are ambitious, both personally
and institutionally, which requires us
to be collaborative and collegial.

Asacommunity of talented
individuals, our systems need
toenableand empower us. Our
community upholds academic
freedomand develops through
constructive, civil debate.

People Education Research Knowledgex

Ensuring differentviews are heard h d
allows us to make the best decisions. g)r::e?:r%:ean
W, o5 Our highly-ranked education, research and knowledge
. €are agile,flexible and 1™ \ exchange and enterprise (KEE) are already distinctively

W"Vays of workingto be“eﬂt intertwined.

By strengthening and increasing these links, our Triple Helix
approach willachieve greaterimpact and accelerate new
ways to tackle the world’s most complex problems.

This scaling up isa challenging goal we commit to achieve; its
reach and ambition sets us apart.

Our annual Vice-Chancellor’s Awards recognise and Our staff and students at Winchester School of Art collaborated Dr Kamil Zwolski, Associate Professor in International Collaborations with prestigious partners such as Xiamen University

celebrate the exceptional contributions made by our with fashion designer Liang Mingyu for her sustainability Politics, was awarded a prestigious National Teaching in China, Singapore Institute of Management and Nanyang

staff duringthe academic year. sculpture, ‘Masai Mara’, as part of their ‘Itinerant Objects’ Fellowship in 2022 for his innovative approach to teaching. Technological University allow students to study a wide range of
programme for Tate Exchange. subjectsand undertake research inan international environment.




EQUALITY,
DIVERSITY
AND

INCLUSION

It matters to us in all that we do.

At the University of Southampton, we believe that we
canonlytruly play our partinsupportingsocietyif we are
reflective of society. We are therefore passionate about
creatingaworkingenvironmentin whichyou are freeto
bringyour whole self to work.

Wearefocused on creating supportive workplaces for
allwhere discrimination has no place. The way in which
you choose to live your life has no bearing on your ability
todoyourjob. Likewise,age, gender, disability, sexual
orientation, religion, social background, ethnicity orany
otheridentifying factor will never be a consideration
here. Instead, we are determined to always treat our staff (5]
equally, fairlyand with respect.

We welcome people fromall walks of life,and as such,
we championauniquely diverse working environment
inwhich every colleagueis able to excel, regardless of
their background or their life choices. Quite simply, we
wanttoattract likeminded people to our team - people
who care about the world,and who share our passion for
creatingan innovative and forward-thinkinglearningand
research environment.

Weare proud to support many staffand student

networks,and we encourage these groups to getinvolved

in helping us createaforward-thinkingand desirable

workplace. We area Stonewall Diversity Champion

andweareimmensely proud to have our institutional

Athena SWAN silveraward renewed, which underpins

our pledge toimprove equality for women. Wearealso

delighted to have received the Race Equality Charter -
bronze award from Advance HE, which recognises that we ,
have asolid foundation for eliminating racial inequalities :
and developinganinclusive culture that values all staff ‘ ‘
andstudents.

Asthe Associate Vice-President, ED&l and Social Justice,

Wealso support flexible workingandare proud of our

openand supportive working environment; with options | believe thisimportant roleis a signal of our University’s
suchasjobsharesavailable, we ensure opportunitiesare .
equaland focused onthe needs of our colleagues. We real commitment to become a more accountable and
knowthat change andimprovementisacontinual process, inC| USive commu nlty and to embrace a CUltU re that
and our community isa big part of this, so we always want ’
to hear from our staff about how we can create the best reflects all students. staff and emp|oyee5.”
possible working experience. g
Pascal Matthias

Associate Vice-President, ED&I and Social Justice



DEVELOPMENT AT
SOUTHAMPTON

At the University of Southampton, we want to change the
world for the better by bringing together academic research,
creativity and knowledge. We care about the challenges
humanity faces and work to support others on alocal and

global scale.

Inthe Office of Development & Alumni
Relations (ODAR), our jobisto galvanise our
community to solve these challengesandto
make a difference. We area positive, high-
achievingteamand weare excited tobe onthe
cusp of launchingthe University’s biggest ever
fundraisingand engagement campaign.

Ourteamis made up of people with intellectual
curiosityand creative ideas,whoare
enthusiasticabout our mission. This newrole
isopento people with direct experience or
transferable skillsand the interestand drive
totake onanew challenge. We areactively
determinedto welcomeadiverse group of
colleaguesinto ourinclusive team. Every day
willbe different, you will meetincredible people
andthe rewards willbe huge.

Imagine fundraising for medical technologies
that could cure cancer or dementia. Or funding
scholarshipsandbursaries that enable talented
students to gainthe most from their University
experience. Or connecting withalumniand
supportersaround the world, reawakening
important friendshipsand partnerships. That
couldbeyouifyoujoinourteam.

Aboutus

Our mission: To engage and grow
Southampton’salumniand supporter
community through philanthropy, giving time/
expertiseand reputation raisingto help achieve
the University’s strategicaspirations.

Ourvision:all Southampton alumniand
supportersare engaged in meaningful
partnershipsthat benefit the University.

Ourteamworks collaborativelyand weare
structuredinthreestrands:

e Alumniand Supporter Engagement
(Communications, Events, Volunteeringand
Direct Marketing Fundraising)

e Development Services (Operations, Data

and Analyticsand Prospect Research &
Management)

e Development (Majorand Special Gift
Fundraising, Donor Relations, Trustsand
Foundationsand Legacy Giving).

Together we create engaging communications
and events for ouralumniand supporter
community, fundraise for strategically
important projectsacross the University and
facilitate the giving of time and expertise from
our community of brilliant volunteers. This
activity isenabled and advanced by the work

of our Development Services team,across
operations, research, database management
andanalysis, which underpins everythingwe do.

The Development teamis made up of 17
people,includingfrontline fundraisers
workingwith alumniand supportersto secure
majorand principle gifts,a Donor Relations
team, responsiblefor donor careand impact
reporting,a Trustsand Foundations Manager,
alegacyManagerandtwo colleagues who
coordinate community fundraising for our
visionresearchteam.

Ourworkisvariedand interestingand focussed
aroundstrategic priorities that we set together
asateam. Inthelastyear we hit ourthird
highest ever fundraising totaland exceeded our
volunteeringtargets. We have undertakenalot
of planning for the upcoming campaignandalso
celebrated some fantastic milestones:

e 5yearssince we successfully raised £25mto
build the Centre for Cancer Immunology

e Morethan £1mraisedfor ouraward winning
Ignite scholarship programme

e Asevenfiguregiftforaprojectfocussingon
climate change

e Thestartofaclinicaltrialinfoodallergies
fundedbya£2.2m philanthropic gift

e Thefirst£1mforour new Institute for Medical
Innovation

ODAR Sports Day 2022

University Staff Party 2022

Lookingahead

In2024 we willbe launchingthe University’s
firstever comprehensive campaign, looking to
raise £100m over the next decade. Itis hugely
ambitious but we are excited for the challenge.
Ourvisionistodriveatransformational
step-change in givingand ultimately create
anincreasedand enduringbase of support
forourlife-changingresearch, educationand
enterprise.

Wearestartingwith threeinspirational lead
projects:

e Anewstate-of-the-artInstitute for Medical
Innovation will be situated at the University
Hospital Southamptonssite, bringing
togetherthe brightest mindsfromacross
the University totacklethe greatest health
challenges of the future, drivinginnovation
andspeedingthetransfer of novelideasinto
new interventions, from benchto bedside.
Ourfundraisingtargetis £50m over the next
5years.

e Thelgnite Programme supportsstudents
fromunderrepresented backgroundsto
make the most of their studies, through
scholarships, bursaries,and engagement
activity. Already supportedthrough
fundraising, the Campaign presentsakey
opportunity to grow this ground-breaking

:‘-“"\—-k

Analumnimeet up in Mumbai - our alumni community spans the globe

andsector-leading programmeand to
support more disadvantaged studentsacross
their completeacademic careers.

e Presidential Scholarships provide
outstandingresearch students fromaround
the worldthe opportunity to undertake
doctoralstudyintheir chosenfield. Working
underthe guidance of adistinguished
research supervisorat Southampton,
successful presidential scholars will receive
supportfortheir feesandastipendto help
their living costs for the duration of their
course.

The Senior Global Philanthropy Manager will
have theautonomyto create and pursue new
opportunitiesaroundthe world. We already
have groups of highly engaged alumniin key
locations but thereisalsovast untapped
potential. The Prospect Developmentteam
will provide marketinsight on priority regions
andyou willalso be encouraged to identify

new leads by developing partnerships onthe
ground, earningthetrust of localadvocatesand
working with academic leaders who have useful
connectionsinternationally. This role will bring
enormous benefitto our Fundraising portfolio
and offersavaried and rewarding opportunity
forsomeone whoiis pro-active,dynamic and
readyforanadventure!

How to apply

Foraninformal conversation do

please contact Katherine de Retuerto,
Associate Director, Development by email
K.A.deRetuerto@soton.ac.ukorby

phoneon+44 (0)7789 947749.

Applications, by letterand CV, to
be submitted viathe University of
Southampton’s job site

For moreinformation, see here.

Closing date forapplications willbe
Thursday 28 September 2023.

Interviewsare scheduled to take placein
personon Monday og October 2023
on Highfield Campus at the University
of Southampton.
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ROLE OF THE SENIOR GLOBAL
PHILANTHROPY MANAGER

About therole

The purpose of this roleis towork
independentlyin order to generate significant
philanthropicincomeat principal (€1 million+)
and higher-end major gift (£25k+) level, by
playingaleadingroleinachieving high quality
international partnershipsin support of
University fundraising priorities.

We would expectyou to provide strategic
planningand directionand deliver activity to
driveincreasedandimproved development
opportunities with internationalalumniand
supportersand charitable organisationsin key
priority regions internally. This wouldinclude
identifyingand qualifying new prospects
through newand existing networks in priority
regionsand by managingan existing portfolio of
prospectsand donors based overseas.

Thisisasenior roleandas such,youwould often
be expectedto represent the Development
teamandthe University at the highest level
internallyand externally,in one to one meetings
andatevents.

This new role will require a high level of
proactivityandawillingness to work flexibly.
Onceinductionis complete, there willbean
expectation forinternational travel onaregular
basis,sometimes independentlyand sometimes
withaUniversity delegation or small group of
colleagues. Thisis likelyto be between 6and
8international trips peryear, each typically
between 5-and 14-days duration. This willmean
spendingaround 10 weeks overseas annually
inagreed priority markets, often long-haul
destinations.

Fundraising (60%)

e Use professional knowledge and experience
infundraising to actively manageand
developa portfolio of prospective and
existing principaland major gift donors
- these will be mainly, if not wholly, based
overseas.

Ensure frequent, proactive and reactive,
personalised contact with prospective

and current supporters - individualsand
organisations - to initiate and build strong
relationships to secure large donations (5,6
and 7 figures).

Plan,organise and deliver arange of
international trips each year, meeting with
prospectsand donorsand pro-actively
developing new networks in priority regions
whilst also making the most of engagement
and stewardship opportunities provided by
other ODAR (and wider University) activity.

Understandand use datainsight toinform
your strategy for cultivatingindividuals in
your portfolio, forecastincome and manage
apipeline of supportersinan efficient,
impactful way.

Set, monitorandachieve monthlyand
annual targets on deliverable outcomes
relating to strategic prospect contacts,
solicitations and income generated, as
agreed with the Associate Director of
Development.

Devise,develop and deliver bespoke
stewardship plans for donors withinyour
portfolio,in consultation with the Donor
Relations team.

Strategic Management - resource
and people management (30%)

e Provide strategic managementand
leadership for the international fundraising
plan, using experience and insight, desk
based researchandthe advice of peers.
Work closely with colleagues across the
University who are focused on delivering
the International Strategic plan, to maximize
engagement, cultivation and stewardship
opportunities in priority regions.
Playanactiverolein planning, preparation
and delivery of the Campaign for
Southampton, recognisingand encouraging
thessignificant role played by our
international alumniand supportersin
achievingour goals

Take anactive role in planning resource and
managing budget for this area of activity,
providing timely, relevant management
information to the Associate Director of
Development.

Specifically, ensure effective liaison with the
Engagement Manager (Internationaland
Notables) to ensure anintegrated approach
torelationships with potential international
major donors.

e Actasasenior member of ODAR,
progressing team-wide strategic goals and
supporting colleaguesacross the team.
Deputise for leadership when required.

Use professional expertise and judgement
toadvise, coach, briefand task University
Leadership, senior members of the
academic community and senior volunteers
to plan, co-ordinate and execute approaches
toand solicitation of prospective major
donors. This will require high levels of tact
and significant ability to influence beyond
authority.

Peer interaction (5%)

e Seekout, buildand maintain strong
relationships with peers from both UK and
universities around the globe who focus on
international development opportunities.

Ensure continued specialistand current
knowledge in developmentand alumni
relations with active connections to peersin
the sector or other relevantindustries.

Maintain professional links with peer
institutionsand CASE, regularly connecting
with colleaguesinthe HE in the UKand
internationally, making the most of
networkingand presentation opportunities
to gatherand share best practice

And of course,any other dutiesasallocated by
the line manager following consultation with the
post holder (5%).

CANDIDATE
PROFILE

Aboutyou

We’relooking for someone proactive,
motivated and passionateabout the cause.
Someone who loves meetingnew people,
travellingto new placesandisdriven by the
impact philanthropy can have. Youdon’tneedto
haveabackgroundininternational fundraising,
we would welcome applications from people
with transferable skills who feel they could
succeedintherole. We will fully supportyour
inductionandensure you have clear direction
andappropriate resourcesand you willthen
have autonomy to use yourideas to shape the
strategic direction of the programme.

Qualifications, knowledge and
experience

Essential

e Skilllevel equivalenttoachievementofa
professional qualification OR relevant work
experience

e Provenexperience of developing
partnershipsandsecuringsand 6-figure
incomethrough direct fundraisingor related
industry experience.

e Experience of managingmultiple
stakeholderstoachieve project outcomes.

e Abletoapply experienceandawareness of
the principlesandtrends within fundraising
andadvancement.

Desirable

e Resultsoriented

e Abletoappreciate University prioritiesand
culturesandtoapply thesein managing
outcomes.

e Experience of workingininternational
marketsandtravellingfor work.

Planningand organising
Essential
e Wellorganisedand self-motivated,ableto

independently organise own workload and
prioritise multiple tasks.

e Excellentatworkingtotight deadlines.

e Abletoplanand manage new projects or
new activities, ensuring plans complement
broader operationalstrategy.

e Abletoadaptto changingcircumstancesand
remain focussed on priorities.

Problem solvingand initiative

Essential

e Intellectually curiousand willingto
understandandinterpret complex projects.

e Abletodevelop understanding of long-
standingand complex problemsandtoapply
professionalknowledge and experience to
solvethem.

e Abletorecognisetheimpact of ownactivities
ontheworkload of others.

e Desirable:

e Abletoidentify broadtrendswithindifferent
contextstoassess complexissues.

e Abletoapplyoriginalityin modifying existing
approachestosolve problems.

Management and teamwork
Essential

e Abletodelegate effectively,understanding
the strengths and weaknesses of team
membersand colleagues to deliver effective
outcomes.

e Abletoprovide expert guidanceandadvice to
colleaguesto resolve complex problems.

e Ableto proactively work with colleaguesin
otherworkareas toachieve outcomes.

Communicatingandinfluencing
Essential

e Abletopersuadeandinfluenceinorderto
fosterand maintain quality relationships.

e Outstandingwritten communication
and excellent oral communication skills,
demonstratinghonestyandintegrityinall
interactions.

e Ableto offerappropriate proactive advice
and guidance onspecialist procedures with
confidence.

e Abletodeal withsensitive information with
integrityandinaconfidential manner.

Desirable

e Abletoresolvetensionsanddifficulties as
theyarise.

e Experience of presenting complex
information clearly to groups of people.

Other skillsand behaviours
Essential

e Experience of demonstratingthe behaviours
andapproachtowork expected by the
University’s Equality, Diversityand Inclusion
strategy: https://www.southampton.ac.uk/
diversity/our-commitment/index.page

e Experience of demonstratinganapproach
toworkas detailedin the Southampton
Behaviours: https://www.southampton.
ac.uk/~assets/doc/hr/Southampton%:0
Behaviours.pdf

Desirable

o Abletothinkcreatively tofind solutionsto key
issues of University importance.

Special requirements
Essential

o Willingtoworkflexibly and travel
internationally with regularity.

Whoyou will be working with

e Directorand staff within the Office of
Development & Alumni Relations, especially
the Alumniand Supporter Engagement
Manager (Notablesand International).

e Vice-Chancellor, Senior Management, Deans
of Faculty, Schoolsand Professional Services
atalllevels.

e Donorsand prospective supporters
(includingalumni) of the University.

e University Council
e TheUniversity International Office

e Studentsofthe University, particularly those
impacted by our fundraising.

e Alumni, parents or other relatives of former
orcurrentstudents,and other supporters of
the University - many of whom hold senior
influential positions.

e Keydecision-makingandinfluential
individuals with links to otherindividuals,
charitable trusts, foundations, statutory
fundersand companies.

e Currentand prospectivevolunteers.

e Internalandexternal suppliers.
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Our world-leading Centre for Cancer Immunology was
fullyfundedby philanthropy and openedin 2017
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OUR CAMPUSES

We have five campuses in Southampton, one in Winchester and one in Malaysia. Each

has its own personality, world-leading facilities and specialisms.

Highfield Campus

Our main campus, Highfield, is the largest of our
campuses,and the heart of the University. It is
home to many of our state-of-the-art research
and teaching facilities,and combines a lively and
excitingatmosphere with calm, green
surroundings.

With cafes, shops, concert halls, gyms and even
astudent cinemaalongside academic facilities,
Highfield isahub of activity.

Thisis also where we are planning significant
improvements to our student sports facilities,
including a major expansion of the popular
Jubilee Sports Centre.

University Hospital Southampton
NHS Foundation Trust (UHS)

UHS is the main site for the study of medicine
and healthcare. It hostsa purpose-built research
hub,andis also home to the University’s
dedicated Centre for Cancer Immunology - the
first of its kind in the UK. This site will soon see
the development of anew medical health
research building.

Boldrewood Innovation Campus

Boldrewood is the base for engineering studies
and research. Facilities include laboratories for
studying unmanned aerial vehicles (UAVs), fluid
dynamics and high-performance sports,a
driving simulator, flight simulators, design
studios,a138m towing tank and our £48m
National Infrastructure Laboratory (NIL). The
NIL houses five new engineering laboratories,
includinga3zomx1sm large structures testing
laboratory and a cutting-edge geotechnical
centrifuge.

National Oceanography Centre
Southampton (NOCS)

Our unique waterfront campus, based at NOCS,
is one of the world’s leading research centres
for the study of ocean and Earth science, with
facilities including the Coral Reef Laboratory,
amulti-use research aquarium, our 19.75m
purpose-built catamaran and the National
Oceanographic Library.
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With 200m of access to the waterfront, the
campusis also the operational base for the
Natural Environment Research Council’s
(NERC) UK fleet of deep-searesearch vessels,
giving us unique access to research cruisesall
overtheworld.

Avenue Campus

Justafew minutes’walk from Highfield,and on
the edge of Southampton Common, Avenue
Campus is the base for our humanities subjects.
Avenue has its own lecture theatres and
catering facilities, plus a purpose-built £3m
archaeology buildingand a new interactive
digital humanities hub.

Southampton city centre

Inthe heart of the Cultural Quarter inthe city
centre, our Sir James Matthews Building offers
updated teachingand learning spaces alongside
facilities for meeting local and regional civic
partners. The Buildingalso includes astudent
enterprise zone and an artisan cafe.

Ashort walk across Guildhall Square from the
Sir James Matthews Building is the University’s
JohnHansard Gallery, one of the UK’s leading
contemporary art galleries, which plays a
dynamic rolein the culturallife of Southampton
and the region.

Winchester School of Art (WSA)

Based inthe historic city of Winchester, our
specialist arts campus is home to avibrant
community of over 1,300 art and design
students. With creative ambition at its core,
WSA offers cutting-edge resources and
facilities including specialist computer suites,
photography studios, laser cutting, 3D printing
and more.

The University is planning to expand its
presence in Winchester, with an exciting
opportunity from Winchester City Council.

University of Southampton
Malaysia

In 2021, we relocated our campus in Malaysia to
abrand new estate with state-of-the-art
laboratories, upgraded facilities,and improved
learningand recreational spaces.

University Hospital Southampton
NHS Foundation Trust (UHS)
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National Oceanography
Centre Southampton (NOCS)




The University’s core purpose and vision is to inspire excellence to achieve the
remarkable and build an inclusive world, and our partners in the city play a vital

role in helping usin this.

BOLDREWOOD
3 i - INNOVATION
NATIONAL OCEANOGRAPHY CAMPUS : ' .
CENTRE SOUTHAMPTON Ourfoundationsand heritage make the Southampton Winchester
(NOCS) WINCHESTER Universityagateway totheworldand our
SCHOOL OF ART Strategy emphasises our commitment to‘place’ Southamptonisafantastic placein whichto Onthe edge of the South Downs National

UNIVERSITY HOSPITAL
SOUTHAMPTON NHS
FOUNDATION TRUST (UHS)

SIR JAMES
MATTHEWS
BUILDING

andbeingacivic university. We are deeply
committedto Southamptonasacity of culture
andacrosstheregionwill further develop our
civicrole of makingapositive impact.

Beingacivicuniversityallows ustorethink
how we contribute to our region,so that civic
engagement can become hardwiredinto
institutional culture.

Articulation of the benefit the University brings to
theregionthroughthe productive relationships
we have with localand regional government,

will help mobiliseacommunity of supportersto
benefitallcommunities. Over 50 per cent of our
UK-based alumni (over 80,000 people) live within
5o miles of the University alongside ‘friends’

who support us philanthropicallyandthrough
collaboration.

Underpinned by the four pillars of the Civic
Charter-Place, People,Partnershipsand
Impact -we willwork together with our friends
and civic partnershipstoimprovethelives

and environment of peopleacross diverse
communitiesinajustand responsible way. The
University willbecomeatrulyintegrated part of
itslocal communities.

live,workandsocialise. Regardless of what life
stage youareat,you willfindadynamicand
vibrant city that caters forall. Withan enviable
location onthe coast, yetjust overan hour from
London,theregion combinesincredible natural
beauty withathrivingsocial scene - makingit
adesirable place tolive! Asan ethnically rich
citythatis growing rapidly, Southamptonis
benefittingfrom considerable investmentsin
theregion.

Thecity centreis currently thrivingthanks to
over £6oom of regeneration plansand projects,
includingthe historic Bargate Quarter, with new

hotels,homesandtransportlinks. Thisisacity of

growthandtransformation,anditisan exciting
timetobehere.

Thereissomethingforeveryonein
Southamptonandthe surroundingareas. For
outdoor enthusiasts, water sports, sailing

and oceanracingare easily available, while the
beautiful New Forest National Park isjust 30
minutesaway. With many excellentlocal schools

and nurseries, families will find afantastic quality

of life,while there’sathriving LGBTQ+ social
scene.Multiple faiths are celebratedinthe city,
andtherich culturalheritage of Winchesteris
justonourdoorstep.

Park,England’sancient capital, Winchester, is
steepedinhistoryandiscomplemented bya
livelyatmosphereandawide variety of pubsand
restaurants, museums, theatres and galleries.
With direct rail links to London, our Winchester
School of Art campusis one of the UK’s leading
artanddesigninstitutions.

3rd

best place
to live and work
5 in the UK*

7| View our virtual tours
7| Watch our video

*Good Growth for Cities Index, January 2021, DEMOS-PwC
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https://www.southampton.ac.uk/student-life/campuses
https://www.youtube.com/watch?v=g3h0IPgo1X4

Find out more
Contact Katherine de Retuerto
K.A.deRetuerto@soton.ac.uk

+44.(0)7789 947749

Current Opportunties



https://talentedu.com/uos/odar/current-opportunities/

